
Commuter tax incentive programs make a difference in thousands of  
employees livelihood throughout the state. Commuter Tax Benefits  
function similarly to a Flexible Spending Account (FSA) by allowing  
commuters the opportunity to pay for a portion of their commuting 
expenses with pre-tax dollars. The law provides monthly caps on the 
amount that can be excluded from gross income, therefore it is not 
taxed. This results in tax savings for commuters and a reduced taxable 
payroll for Baton Rouge area employers.

Employers can allow employees to use pre-tax dollars to pay for transit  
passes, vanpool fares and parking. In addition to monetary savings,  
participants enjoy a stress-free commute and satisfaction in helping 
relieve congestion and reducing the environmental impact of driving 
alone to work.

The Commuter Tax Benefit originated as part of the Clean Air Act in 2000, 
and is governed by IRS Section 132 (f). The benefit was added as a tax 
incentive program for employees to encourage the use of mass  
transportation as a way to relieve road congestion and reduce the  
environmental impact of driving alone.
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The IRS Qualified Transportation Fringe Benefits law includes a Commut-
er Choice provision, designed to encourage employers to offer trans-
portation benefits in exchange for tax savings. This program works with 
transit system discounts or a vanpool program such as those available to  
commuters throughout Louisiana. Your Commuter Krewe outreach coor-
dinator can help determine what will work best for you. 

TRANSIT & VANPOOL BENEFITS    

Employers may give employees up to $225 per month to com-
mute via alternative modes. There are several ways to use it:

• Employers may give employees up to $255 per month to commute 
by  transit or eligible vanpools. 

• Employees can set aside up to $255 of their pre-tax income each 
month, to pay for a transit pass or monthly vanpool fare. The benefit 
is not considered taxable income for the employee, and the employ-
er saves through reduced payroll taxes. 

Offsetting the cost of taking transit or riding in a vanpool is not only a 
great tax-free benefit for employees, it provides employers with a tax 
break, too. Employers may reduce their payroll tax  contribution of the 
pre-tax income used by employees to pay for transit vouchers, vanpools 
and/or parking fees.

Join the Baton Rouge area’s leading corporations who offer 
employees commuter tax benefits.

225-344-RIDE                                                                           commuterkrewe.la


